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Waxim [l Make and Use Associations
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Waxim 1. Think it Through

s Emmaiocuxd NTHRE 1L 2180 @  EENICZCOMBELZE> TECERZHDIELRENEELXT

Promote chunking

< - =N 0. BEI=H > T\ B - 4 1. %R < @hrt & ﬁ%tﬁ%?—??ﬂ@t:ﬁb(‘c\ SUEENITREERD LT, %<()D§E
"= - TtHA ct o $_ L6y N|— = =N N = - BACHID TN S PR it Evoke deep processing OB EH LHE 5N B, (Craig et al.,, 2006; Craik & Lockhart, 1972
- "CDEFBELEODTHNIL, D] ZERRICEOHDLIBRTFIET Build on pior associations
= S \ 2. B HHBETHEA ETEe8E, BLTE2LUD<hd, BREBFCIHIENE
%&Z_é%\gb\aﬁo 353_0 10, BB AT S B T Use desirable difficulty Z. (Bjork, 1988, 1999; VanLehn et al., 2007)
Start with foundational mat
3. REEIEHTHEDOIF & AELBVWHTENE LAY, BHOTHRPHBENMZ S Z & TRERE

Elicit the generation effect HmEnmibE 5, (Butler & Roediger, 2007; Roediger & Karpicke, 2006)
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6. EECHERLESZDRABEHER XEEGAEDNOEREBVENARD AL, ABREEEMES 2 & TRIBE
Induce dual coding @ikand, (Kosslyn, 1994; Mayer, 2001; Moreno & Valdez, 2005)
©2018 MINERVA PROJECT, INC. PROPRIETAR 1. BEEEFROR S BIEZHS CETHORAZDBZEMIEZ 2 LA TE, RBiBIERIL
Evoke emotion ENh 3, (Erketal., 2003; Levine & Pizarro, 2004; McGaugh, 2003, 2004)
©2018 MINERVA PROJECT, INC. PROPRIETARY & CONFIDENTIAL. ALL RIGHTS RESERVED. 1
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